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-~ Finding Jobs won't be Hard for Ex-Tiitter India Hands
. P . | : ial media platf
ON DEMAND Staffing cos say redeployment of firm's former India staff will be comparatively easy as they were part of a renowned Siﬂfm I Etmﬂgl:ﬂmnt;rrl .

" ets, Kumarsaid. “Redeploymentof ple job offers. “They (especially engineering, sales and marketing, Q TALENT HUNT loyees equipped with ﬁ?ﬂimlcgnnﬁ
1 PrachiVermaDadhwal & such candidates will be comparati- tech talent) can get jobs even wit- and communications and public futuristic skills in content, eom.

SreeradhaD Basu vely easy as they are part of a re- hin a week,” ABC Consultants se- policy. cnrete(h talen‘t munications, new-age digital tech.

nowned microblogging social me- niordi
dia platform,"” hesaid.

Many laid-off Twitter employees
have reached out to these compani-
es for job opportunities. Tech pro-
fessionals in
particular are

getting multi-

Sots

New Delhi | Bengaluru: Those fi-
red by Twitter's new boss are on
the hunt for jobs. But despite an
overall slowdown in hiring, the mi-
croblogging platform’s former In-
diastaff won'tface toomuch troub-
le landing new jobs, according to
executives at half a dozen recruit-
ment and executive search firms,
including ABC Consultants, CIEL
HR Services, Hunt Partners,
Randstad, Adecco and Manpower-
Group,

\‘

rector Ratna Gupta told ET.

Italldependsontheirurgency. “So-
me people may like toshopa little.”
According to Aditya Mishra, chi-

ef executive at CIEL HR Ser-
vices, there are three profi-
les being approached. The-
se includedatascienceand

“They are typically with 8-12 ye-
arsof experience,” hesaid. “"These
skillsare indemand and hence, Ido
not see any trouble for them in fin-

lengeatall, there
dingsuitable opportunities.”

AdeccoIndiadirector Ramesh Al- i5 d heanhY demand m DUT'
luri Reddy said, “There is extensi- suesu Dﬂﬂmnﬂiﬂnm‘es

ve interest from product tech com-
panies to lap up tech talent. Core Oﬁerlng marglnal hikes
RAMESH ALLURI REDDY

tech talent will have no challenge
at all, there is also a healthy de-
mand to pursue support function Director, Adeccoindia
roles offering marginal hikes."

Tech talent, including product de-
velopers/managers, data scien-

nologies and social media marke.
ting, according to Yeshab Girl.chi-
ef commercial officer, staffingand
Randstad Technologies, Randstad
India.
A former Twitter employee said
those who got fired had recelved
support. “All my colleagues who
have posted on social media on
platforms such as Linkedin have
got multiple responsesfrompeople
sharing opportunities at their re-
spective companies and offeringto
help,” the person said.

willhavenochal-

sectors. The senior talent is well-
positioned vis-a-vis the market as

- r(':ﬂaung{l]'lj ga:l Legﬂ I‘EEI::' pgegaecahr::i‘lﬁa rﬁlcl: nHEaa?'iy ﬂ; 0o tists, digital marketing experts Twitterisoneof themosthigh-pro- "In case the job profile is not the
jal media channels,” said laid- ﬂff Twitter and Ul and UX designers are in file businesses in the space, accor- rightfitforthem,theyinturnhave
Eﬂiu;éumar senior director, Man- emplovees 9 high demand, accordingtorecruit- ding to Nikita Garg, partner, Hunt been circulating them among
powerG r-::-u]:: ' ,-Eagh,;";g out to re- 1 ment services firms. Companies F§rtner:=., other affected colleagues who it
Twitter employees will also be cruitment services ) ready toabsorbthistalentpoolare “They will eventually get placed would beauitgbte for. We are hope-
window shopping as they have  jndcearch firms ! : === from the internet, tech, eB2B, con- and move on to other equally good ful that we will all get something
three months’ salary in their pock- - - ’ sumer, media, and entertainment jobs,” she said. suitable sooner than later
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